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NUCLEAR POWER TRAINING

6.0 GENERAL INFORMATION.

Highly motivated and trained technicians are required to maintain and operate
the Navy's nuclear powered submarines and surface ships and shore based
training facilities. 1In order to meet those requirements, the Navy has
established a nuclear power training program through which qualified
volunteers may attain the necessary expertise. Entrance requirements and
application procedures for this program are set forth in this chapter.

6.01 NAVAL NUCLEAR PROPULSION PROGRAM (SURFACE/SUBMARINE) .

This program consists of approximately 12 months of academic training followed
by approximately 6 months of operational and maintenance training at a land-
based reactor prototype site. Applicants volunteering for this program should
be advised that most of the training will be in a new technical field and is
not limited to the professional aspects of any particular rating. The
training is divided into the following two major phases:

- Nuclear Field Class "A" Schools. These courses, taught at NTC,
Orlando, Florida, consist of technical knowledge basic to each rate.
The length varies depending on the specific class "A" school.

- Basic Nuclear Power Course. This course is 24 weeks long and is
conducted at the Naval Nuclear Power School located at NTC Orlando FL.
Students receive a theoretical background in nuclear propulsion
technology and other subjects required for the operational training
phase which follows.

- Nuclear Propulsion Plant Operator Course. This 26-week operational
training course is conducted at one of the nuclear propulsion reactor
prototype plants (Nuclear Power Training Unit) located at either Idaho
Falls, ID; Ballston Spa, NY; Windsor, CT or Charleston, SC. At the
Nuclear Power Training Unit, students gain realistic practical
experience by operating the prototype propulsion plant as a member of a
watch section, while working with experienced nuclear propulsion plant
operators and supervisors.

6.011 QUALIFICATIONS REQUIRED FOR ASSIGNMENT TO THE NAVAL NUCLEAR PROPULSION
PROGRAM. The Nuclear Propulsion Program Schools are academically difficult
and a sound understanding of mathematics, physics and chemistry is necessary
for successful completion. Strong motivation, interest in the program and
willingness to work diligently in the academic and operational training phases
are important prerequisites for the program. While the highest standards of
personal conduct and reliability are required of all members of the naval
service, it is especially important that personnel assigned to duty involving
the operation, maintenance, and supervision of naval nuclear propulsion plants
are of unquestioned reliability. Accordingly, conscientious efforts are
necessary to examine and evaluate each individual applicant's character,
background and potential for meeting program requirements.
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6.0111 Commanding Officer's Responsibility in Determining Individual's
Qualifications. Prior to recommending individuals for the Naval Nuclear
Propulsion Program, Commanding Officers will evaluate nominees in accordance
with the requirements listed below. An interview shall be held with the
member by an officer utilizing the sample interview form shown in Figure 6A.
Candidates shall:

- Be of pay grade E2 through E6 on active duty in the Occupational Areas
of Electronic and Mechanical/Electrical Equipment Repair (DG-9710 and
DG-9760) . Personnel selected for the program will be placed in one of
three nuclear operator categories (Mechanical, Electrical or Reactor
Operator) at the beginning of basic Nuclear Power School based on
experience and the needs of the program. Personnel will be converted to
the source rating appropriate to their operator training (MM, EM or ET)
upon successful completion of the Nuclear Field "A" School course.

- Be motivated for the program and aware of the demanding academic effort
required to complete the training program. (e.g.; general study and
class time usually totals at least 12 hours per day) .

- Have a minimum combined VE plus AR score of 113.
- Be a high school diploma graduate.

- Have completed at least 1 year of high school level algebra with no less
than a "C" (70 - 79% on a 100% base).

- Should have completed high school level or higher instruction in
chemistry, physics or other sciences.

- Have not reached 25th birthday on class convening date at Nuclear Power
School.

- Be physically qualified:

-- In accordance with MANMED Article 15-32 and the Radiation Health
Protection Manual (NAVMED P5055) for personnel applying for the
Nuclear Submarine Program, or

-- In accordance with MANMED Article 15-33 and the Radiation Health
Protection Manual (NAVMED P5055) for personnel applying for the
Nuclear Surface Ship Program.

- Have demonstrated good academic performance at Class "A" and other
service schools (evidenced by a standing within the upper half of the
class) . Personnel who did not stand in the upper half of the above
schools will be considered on a case basis if other evidence of academic
achievement clearly indicates potential to successfully complete nuclear
propulsion training.
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- Be a U. S. Citizen.

- Not have completed more than 4 years active service on class convening
date for Nuclear Power School. Waivers will be considered on a case
basis for particularly outstanding candidates.

- Have a clear record for at least 1 year insofar as the Commanding
Officer can determine by inspection of current service record, and not
more than one minor offense during the past 2 years. (A minor offense
is considered as one defined in the Manual of Courts-Martial, U. S. 1969
[Revised edition, Chapter 128.b.]) Individuals convicted of a serious
offense will not be accepted. (A serious offense is considered to be
one that may jeopardize eligibility for security clearance such as
theft, or an offense that suggests unreliability.) Evidence of drug
abuse is disqualifying, however a waiver may be granted for pre-service
experimental use of marijuana. This waiver policy applies only to pre-
service use of marijuana which is of a clearly experimental nature and
was acknowledged by the individual during recruitment.

- Must have overall performance marks of 3.4 or better, with no individual
performance trait marks below 3.0 for 2 years prior to entry into
Nuclear Power School, except for cases in which one minor offense has
resulted in an evaluation trait mark below 3.4. Selection for nuclear
propulsion training will depend on the nature of the minor offense and
an evaluation of the individual's overall performance record.

- Cases may arise which, in the judgment of the Commanding Officer, do not
clearly fall within the disciplinary guidelines provided above. In such
cases, recommendations containing supporting information should be
submitted to COMNAVPERSCOM (NPC-403F) for decision.

6.0112 Security Investigation and Clearance Required for Nuclear Propulsion
Program. A SECRET clearance is required for all students prior to the
commencement of training in the Naval Nuclear Propulsion Program. The
requirements for granting a SECRET clearance are contained in OPNAVINST 5510.1
series, the Department of the Navy Supplement to DOD Information Security
Program Regulation.

- Prior to completion of the Commanding Officer's endorsement on the
member's request for entry into the Naval Nuclear Propulsion Program, it
must be determined if the appropriate security documents are available
in the service record. If they are not, a National Agency Check Request
must be submitted simultaneously with the submission of member's
Enlisted Personnel Action Request (NAVPERS 1306/7). Member can not be
ordered to Nuclear Power School until a satisfactory National Agency
check is completed and documented in his service record.

6.012 SUBMISSION OF REQUESTS FOR ASSIGNMENT TO NUCLEAR PROPULSION TRAINING.
Requests for assignment to nuclear propulsion training and ultimate assignment
to surface ship or submarine duty from those personnel who meet the
qualifications prescribed in this chapter shall be submitted to COMNAVPERSCOM
(NPC-403F) utilizing the Enlisted Personnel Action Request (NAVPERS 1306/7).
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Personnel may indicate that they are volunteers for submarine duty; however,
ultimate assignment to submarine duty cannot be guaranteed unless the
applicant is already qualified in submarines (SS designator).

6.0121 Service Record Entry. The following entry must be made on an
Administrative Remarks Page (NAVPERS 1070/613) in the member's service record
prior to submitting a request for assignment to the Naval Nuclear Propulsion
Program:

Date: "I understand the requirements that I must fulfill if selected for
the Naval Nuclear Propulsion Program in accordance with the
provisions of NAVMILPERSCOMINST 1306.1, ENLTRANSMAN - Chapter 6 and
MILPERSMAN 1160-040 and [1160-080L"

Member's Signature

Witnessed: J. ELLIS
LCDR, USN, Personnel Officer

6.0122 Forwarding Endorsement on Request for Assignment to Nuclear
Propulsion Training. The following information must be included in the
forwarding endorsement:

- Member has/has not been selected for officer status.

- Member has/has not been previously selected for Naval Nuclear Propulsion
Program. (See Article 6.0123 below) .

- Statement that applicant has been determined to be physically qualified
and that additional physical examination records (Standard Forms 88 and
93) have been completed and are submitted as enclosure (1).

- Copy of High School transcripts, and College transcripts (if
applicable) .

- Copy of Navy Occupational Training and Awards History (page 4) NAVPERS
1070/604.

- Copy of performance evaluations covering the last two years.
- Justification for waiver of any program eligibility requirements.

- Commanding Officer's statement as to the applicant's potential to
successfully complete Nuclear Propulsion Training.

6.0123 Additional Requirements for Personnel Previously Assigned to Nuclear
Propulsion Training and Disenrolled for Alcohol Dependency. Requests for
reassignment to nuclear propulsion training for personnel who were disenrolled
for alcohol dependency prior to completion of training may be considered after
successful rehabilitation and a 180 day observation period, at least 90 days
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of which must be at the member's endorsing command. During this period the
member must demonstrate exemplary performance and freedom from alcohol abuse.
The following additional information must be included with the request:

Member's statement that he has been made aware of the physical and
psychological effects of alcohol abuse, rejects any further abuse, and
supports the Navy and Nuclear Power Program drug and alcohol policy.

A copy of the latest enlisted performance evaluation or special
evaluation documenting the member's performance and attitude toward

further alcohol abuse.

A statement of the type of treatment received by member.

6.013 REQUIREMENTS TO BE MET PRIOR TO TRANSFER. The individual's command
shall ensure that the requirements listed below are met prior to transfer.

6.0131 Obligated Service Requirements. Personnel selected for assignment
to nuclear propulsion training must have a minimum of 48 months active
obligated service at time of reporting to Nuclear Power School. In addition,
members who will have completed less than 2 years active service on reporting
to Nuclear Power School must extend or reenlist to ensure a minimum aggregate
active service of 6 years.

Personnel may reenlist or extend their enlistments, if qualified in all
other respects, in order to obtain the required active obligated
service. TUSNR must convert to USN. Instructions concerning
reenlistment and voluntary extensions of enlistment are contained in
MILPERSMAN [1160-030 and |1160-040. Note: Personnel extending to meet
obligated service requirements and selected for Nuclear Surface Ship
assignment will have the opportunity to reenlist at the completion of
prototype training dropping the inoperative extensions executed to
obtain sufficient obligated service for nuclear surface operators to
compute SRB. If an extension would become operative prior to completion
of nuclear propulsion training then two extensions should be utilized.
One extension to allow completion of the training and a second extension
to complete the 48 month obligated service requirement.

When an Agreement to Extend Enlistment (NAVPERS 1070/621) or an
Agreement to Recall or Extend Active Duty (NAVPERS 1070/622) is executed
to attain active obligated service required, the following entry shall
be made as the NARRATIVE REASON for extension:

"Training - Nuclear Field Program (NAVMILPERSCOMINST 1306.1 and
ENLTRANSMAN Chapter 6) I understand that this extension becomes binding
upon execution and thereafter may not be cancelled except as set forth
in MILPERSMAN 1160-040 and |[1160-080."

If a member does not desire to obligate himself as required, retain
member on board and submit message notification to COMNAVPERSCOM (NPC-
403F), who will then issue cancellation orders.
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6.014 PREPARATION FOR NUCLEAR POWER SCHOOL. Personnel interested in the Naval
Nuclear Propulsion Program should complete a refresher course in basic
mathematics such as Mathematics, Part 1 (NAVEDTRA 10448-3). Additional review
in basic physics and chemistry should also be accomplished. Completion of
this study, while not mandatory, will assist in the successful completion of
Nuclear Propulsion Training.

6.015 ASSIGNMENT TO NUCLEAR FIELD "A" SCHOOL. Personnel who are selected for
Nuclear Propulsion Training will be assigned to Nuclear Field "A" School for
up to 28 weeks of training. Personnel whose present rating is EM or ET will
be required to successfully complete abbreviated courses covering topics
essential to support the Naval Nuclear Power School Curriculum. MM3 and
personnel in other ratings will be required to successfully complete the
entire "A" school curriculum prior to commencing Nuclear Power School.
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SAMPLE INTERVIEW FORM

The following is a sample of the interview form that is to be reproduced
locally.

INTERVIEW FORM

Date
Name of Member Interviewed:
Rate
SSN: NEC

(For Naval Nuclear Propulsion Program) .
1. Has member read NAVMILPERSCOMINST 1306.1 and Chapter 6 of the Enlisted
Transfer Manual (ENLTRANSMAN)? ( ) YES ( ) NO

2. Does the member fully understand the nature of training which must be
completed in order to qualify for duty in the Naval Nuclear Program?

() YES () NO
3. Is the member willing to study academic and technical subjects not
normally required in his particular rating? ( ) YES ( ) NO
4. TIs the member willing to spend a year or more in training?

() YES () NO

5. Has the member taken any study courses within the last 2 years to prepare

for nuclear training? ( ) YES (Specify ) () NO
6. Does the member have any personal problems (debt, family, etc.) which may
interfere with ability to devote extra hours to academic studies?

() YES (Specify ) () NO
7. Does the member's spouse understand the academic demands of the nuclear
training program and support the member's interest?

() YES () NO () Not applicable.
8. Is the member sufficiently motivated to succeed in this difficult training
program? ( ) YES ( ) NO

9. What are the main reasons why the member desires to participate in the
program?

FIGURE 6A-1
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10. Give any reasons which particularly qualify or may disqualify the member
for this program?

11. List service schools attended and member's class standings.

Signature of Interviewing Officer
Title of Interviewing Officer

FIGURE 6A-2

ENLISTED TRANSFER MANUAL 6-8
(NAVPERS 15909G)



	Publication Menu
	Enlisted Transfer MENU
	CHECK FOR AVAILABLE UPDATE
	ACRONYMS
	REFERENCES
	BUPERS INSTRUCTIONS
	DOD REFERENCE HOME PAGE
	FORMS
	JFTR
	MILPERSMAN
	NAVPERS 18068F, VOL II
	OPNAV/SECNAV INSTRUCTIONS
	UCMJ

	COGNIZANCE/INTEREST OF RESPONSIBILITY FOR REVIEWING AND SUBMITTING CHANGES TO THE ENLISTED TRANSFER MANUA
	BRIEF OF CHANGES
	CHAPTER 1 - ENLISTED DISTRIBUTION MANAGEMENT SYSTEM
	1.0  GENERAL.
	1.01  DISTRIBUTION MANAGEMENT CONTROLS.
	1.02  SUPPORTING INFORMATION SYSTEMS.
	1.03  SYSTEM DYNAMICS.
	1.04  INQUIRIES AND CORRESPONDENCE.
	FIGURE 1A - DETAILING SUBDIVISION PROCESS
	FIGURE 1B - NORMAL MANNING BILLETS AND ASSETS
	FIGURE 1C - ACTIVITY TARGET MANNING PLAN
	FIGURE 1D - BALANCE OF TARGET PLAN AND PREDICTED ASSETS
	FIGURE 1E - DETERMINATION OF ACTUAL ACTIVITY MANNING PLAN
	FIGURE 1F - POLICY FOR INQUIRIES AND SUBMISSION OF CORRESPONDENCE CONCERNING ENLISTED PERSONNEL MATTERS
	FIGURE 1G - DISTRIBUTABLE COMMUNITY NECs
	FIGURE 1H - DISTRIBUTABLE COMMUNITY RATINGS
	FIGURE 1I - PSEUDO DISTRIBUTABLE COMMUNITY NEC LISTING

	CHAPTER 2 - DUTY PREFERENCES AND SPECIAL REQUESTS
	2.0  BACKGROUND.
	2.01  NAVPERS 1306/63, ENLISTED DUTY PREFERENCES.
	2.02  NAVPERS 1306/7 ENLISTED PERSONNEL ACTION REQUEST.
	FIGURE 2A - NAVPERS 1306/63, ENLISTED DUTY PREFERENCE
	FIGURE 2B - NAVPERS 1306/7, ENLISTED PERSONNEL ACTION REQUEST

	CHAPTER 3 - ENLISTED ASSIGNMENT SYSTEM
	3.0  OBJECTIVES OF CENTRALIZED ASSIGNMENT SYSTEM
	3.01  GENERAL INFORMATION
	3.02  ASSIGNMENT POLICY
	3.03  TYPE DUTY CLASSIFICATION CODES
	3.04  VARIATIONS IN LENGTH OF SEA AND SHORE TOURS
	3.05   ACTIVITY TOUR (UPON COMPLETION OF DEPARTMENT OF DEFENSE (DOD) AREA TOUR OVERSEAS)
	3.06   PROJECTED ROTATION DATE (PRD)
	3.07  TIME ON STATION AND RETAINABILITY/OBLIGATED SERVICE (OBLISERV) POLICY
	3.08  DELETED (see 3.07 FOR OBLISERV)
	3.09  PRESCRIBED SEA TOUR (PST).
	3.10  SEA DUTY COMMENCEMENT DATE (SDCD)
	3.11  TOUR EXTENSIONS
	3.12  SPLIT TOUR
	3.13  INTER-FLEET TRANSFERS.
	3.14  COMMANDING OFFICER SHIPBOARD OPERATIONAL HOLDS (OPHOLDS)
	3.15  NORMAL SHORE TOUR (NST).
	3.16  SHORE DUTY COMMENCEMENT DATE (SHDCD)
	3.17  SHORE DUTY CURTAILMENT
	3.18  RESERVED FOR FUTURE USE
	3.19  ROTATION  FOR ENLISTED WOMEN
	3.20  FIRST-TERM PERSONNEL ASSIGNMENT POLICY
	3.21  MILITARY COUPLE ASSIGNMENT POLICY
	3.22  ASSIGNMENT OR REASSIGNMENT OF MEMBERS OF THE SAME IMMEDIATE FAMILY (EXCLUDING SPOUSE)
	3.23  SINGLE PARENTS
	3.24  ROTATION FOR CONSTRUCTION RATING PERSONNEL
	3.25  POST CONFINEMENT ASSIGNMENT PROCEDURES
	3.26  CHIEF PETTY OFFICER (E-7/8/9) SEA/SHORE ROTATION
	3.27  COMPTOUR/REASSIGNMENT OF EXCESSES ASHORE
	3.28  ASSIGNMENT WHEN NOT IN COMPLIANCE WITH PHYSICAL READINESS STANDARDS
	3.29  SECURITY LIMITATIONS FOR SURFACE NUCLEAR POWERED SHIPS
	3.30  GENDETS ADVANCED TO AN AVIATION RATING, SEA/SHORE ROTATION
	3.31  FLEET SURGICAL TEAMS (FST)
	3.32 TRANSFER OF PERSONNEL TO OPERATIONAL DUTY
	FIGURE 3A - PERSONNEL ARRIVAL WITHOUT OBLISERV REPORT
	FIGURE 3B - FLOW CHART FOR GENDET ADVANCEMENTS TO AVIATION RATINGS
	FIGURE 3C - OPERATIONAL SUTIABILITY SCREENING REPORT

	CHAPTER 4 - OVERSEAS SERVICE
	4.0  GENERAL INFORMATION.
	4.01  SELECTION OF PERSONNEL FOR OVERSEAS SERVICE.
	4.02  OBLIGATED SERVICE.
	4.03  DEPENDENCY CONSIDERATIONS.
	4.04  PROJECTED ROTATION DATE (PRD).
	4.05  OVERSEAS TOUR LENGTHS.
	4.06  TOUR ADJUSTMENTS.
	4.07  ROTATION UPON COMPLETION OF OVERSEAS FAMILY RESIDENCY PROGRAM (OFRP) TOUR.
	4.08  COMMANDING OFFICER SHIPBOARD OPERATIONAL HOLD (OPHOLD) - TYPE 4 DUTY UNITS.
	4.09  ISOLATED DUTY TOURS.
	4.10  OVERSEAS ASSIGNMENTS FOR NUCLEAR TRAINED PERSONNEL.
	4.11  OVERSEAS TOUR EXTENSION INCENTIVES PROGRAM (OTEIP).
	4.12  MARRIAGES ON DIEGO GARCIA.
	4.13  PERMANENT CHANGE OF STATION TRAVEL FOR PERSONNEL ASSIGNED TO OVERSEAS HOMEPORTED SHIPS AND ACTIVITIES.
	FIGURE 4A - OVERSEAS DUTY TOUR LENGTHS
	FIGURE 4B - REPORT OF SUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4C - REPORT OF SUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4D - REPORT OF UNSUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4E - INTERIM REPORT OF SUITABILITY FOR OVERSEAS ASSIGNMENT
	FIGURE 4F - OVERSEAS SCREENING DEFICIENCY REPORT
	FIGURE 4G - PERSONNEL ARRIVAL WITHOUT OBLISERV REPORT
	FIGURE 4H - LIST OF AREAS REQUIRING DEPENDENT ENTRY APPROVAL
	FIGURE 4I - MESSAGE FORMAT FOR FAMILY ENTRY APPROVAL REQUESTS
	FIGURE 4J - OVERSEAS TOUR EXTENSION INCENTIVES PROGRAM (OTEIP) REQUEST

	CHAPTER 5 - SUBMARINE DUTY
	5.0  GENERAL INFORMATION.
	5.01  INITIAL SUBMARINE TRAINING.
	5.02  QUALIFICATIONS REQUIRED FOR ASSIGNMENT TO SUBMARINE DUTY.
	5.03  SUBMISSION OF REQUESTS FOR SUBMARINE TRAINING.
	5.04  ASSIGNMENT TO SUBMARINE DUTY.
	5.05  REASSIGNMENT OF QUALIFIED SUBMARINERS TO SUBMARINE DUTY.
	5.06  PERFORMANCE MONITORING TEAM (PMT). 
	5.07  ASSIGNMENT AS CHIEF OF THE BOAT.
	5.08  GENERAL INFORMATION FOR SUBMARINES UNDERGOING NEW CONSTRUCTION, OVERHAUL/DEPOT MODERNIZATION  PROGRAM/CONVERSION OR DEACTIVATION OR DECOMMISSIONING.
	5.09  SPECIAL PROCEDURES FOR ASSIGNMENT OF SSBN PERSONNEL.  
	5.10  PROCESSING OF PERSONNEL DISQUALIFIED FROM SUBMARINE DUTY
	5.11  SUBMARINE NR-1 DUTY.
	5.12  REQUEST FOR AND ASSIGNMENT TO FLAG WRITER TRAINING FOR SUBMARINE QUALIFIED YEOMEN.
	5.13  ASSIGNMENT TO ELECTRONIC SURVEILLANCE/SUPPORT (SSEP) GROOM TEAMS.
	5.20  PHYSICAL QUALIFICATIONS FOR SUBMARINE DUTY
	FIGURE 5A - PMT SUPPORT BILLET MATRIX
	FIGURE 5B - SSBN/SSN MANNING FOR SHIP'S OVERHAUL/DMP/DECOM SSBN CREW CONSOLIDATION/CREW SPLIT FOR SHIP'S OVERHAUL/DECOM NEW CONS
	FIGURE 5C - SAMPLE DISQUALIFICATION MESSAGE
	FIGURE 5D - SAMPLE RECOMMENDATION FOR DISQUALIFICATION FROM DUTY IN SUBMARINES 
	FIGURE 5E - SAMPLE REQUEST FOR REINSTATEMENT IN SUBMARINE (DRUG/ALOCHOL)
	FIGURE 5F - SAMPLE POST-PATROL SSBN MANNING MESSAGE
	FIGURE 5G - SAMPLE POST-PATROL SSBN MANNING REPORT

	CHAPTER 6 - NUCLEAR POWER TRAINING
	6.0  GENERAL INFORMATION.
	6.01  NAVAL NUCLEAR PROPULSION PROGRAM (SURFACE/SUBMARINE).
	FIGURE 6A - SAMPLE INTERVIEW FORM

	CHAPTER 7 - SERVICE SCHOOLS
	7.0  GENERAL INFORMATION.
	7.01  ELIGIBILITY REQUIREMENTS.
	7.02  REQUESTS FOR WAIVER OF ELIGIBILITY REQUIREMENTS.
	7.03  ACTIVE OBLIGATED SERVICE (OBLISERV).
	7.04  DEFINITIONS OF TYPES OF QUOTAS.
	7.05  ROTATION CREDIT WHILE ATTENDING COURSE OF INSTRUCTION.
	7.06  QUOTA PROCUREMENT.
	7.07  CLASS "A" SCHOOL OPPORTUNITIES.
	7.08  GENDET TARGETED ENLISTMENT PROGRAM (GTEP)
	7.09  FOREIGN NATIONALS AND IMMIGRANT ALIENS.
	7.10  TRANSFER ORDERS
	7.11  FAMILY MEMBER TRAVEL AND HOUSEHOLD GOODS INFORMATION
	7.12  GRANTING OF LEAVE
	7.13  INELIGIBLE STUDENTS RECEIVED BY TRAINING ACTIVITY
	7.14  ASSIGNMENT UPON COMPLETION OF COURSE OF INSTRUCTION
	7.15  TEST SCORES FOR CLASS "A" SCHOOL
	7.16  CLASSIFICATION TEST SCORES FOR CLASS "A" SCHOOL

	CHAPTER 8 - REENLISTMENT INCENTIVES
	8.0  GENERAL
	8.01  GUARANTEED ASSIGNMENT RETENTION DETAILING (GUARD 2000) PROGRAM
	8.02   GUARANTEED ASSIGNMENT RETENTION DETAILING (GUARD 2000) PROGRAM FOR NUCLEAR TRAINED PERSONNEL
	8.03   ASSIGNMENT TO SCHOOL AS A REENLISTMENT INCENTIVE
	FIGURE 8A - GUARD 2000 REQUEST FORMAT
	FIGURE 8B - GUARD 2000 BILLET NON-AVAILABILITY MESSAGE
	FIGURE 8C - GUARD 2000 COMMITMENT MESSAGE, NON-SPECIAL PROGRAMS BILLET
	FIGURE 8D - GUARD 2000 COMMITMENT MESSAGE, SPECIAL PROGRAMS BILLET

	CHAPTER 9 - ASSIGNMENT TO PROGRAMS
	9.01  GENERAL
	9.02  NAVY FOOD MANAGEMENT TEAMS
	9.03  FLEET TECHNICAL SUPPORT CENTER PROGRAM
	9.04  PHYSICAL SECURITY/LAW ENFORCEMENT SPECIALIST
	9.05  BRIG/TRANSIENT PERSONNEL UNIT (TPU) UNIT STAFF
	9.06  COMMAND CAREER COUNSELOR PROGRAM
	9.07  NAVAL INTELLIGENCE SUPPORT CENTER
	9.08  U.S. NAVY CEREMONIAL GUARD
	9.09  NAVAL AIRCREW PROGRAM
	9.10  SEAL (NAVAL SPECIAL WARFARE) PROGRAM
	9.11  EOD PROGRAM
	9.12  DEEP SEA DIVER PROGRAM
	9.13  SEABEE UNDERWATER CONSTRUCTION TECHNICIAN (UCT) PROGRAM
	9.14  FLAG OFFICER WRITER AND STAFF WRITER (NEC 2514)
	9.15  MILITARY ASSISTANCE ADVISORY GROUPS (MAAGS), MILITARY GROUPS, NATO COMMANDS, JOINT STAFFS AND SIMILAR ACTIVITIES
	9.16 NAVLEAD, NAVAL DRUG AND ALCOHOL COUNSELOR, AND EQUAL OPPORTUNITY ASSISTANT
	9.17 NAVAL SUPPORT UNIT, STATE DEPARTMENT
	9.18  U.S. NAVY FLIGHT DEMONSTRATION SQUADRON (BLUE ANGELS)
	9.19  USS CONSTITUTION
	9.20  PERSONNEL EXCHANGE PROGRAM (PEP)
	9.21  BACHELOR QUARTERS MANAGEMENT TEAMS
	9.22  PERSONNEL AND ADMINISTRATIVE ASSISTANCE TEAM
	9.23  MOBILE UTILITIES SUPPORT EQUIPMENT (MUSE) PROGRAM
	9.24  SENIOR ENLISTED ACADEMIES (SEA'S)
	9.25  JOINT STAFF DUTY WITH MILITARY ENTRANCE PROCESSING STATIONS (MEPS)
	9.26  NAVY HARBOR PILOT PROGRAM
	9.27  NAVY MUSIC PROGRAM (MU)
	9.28  NAVY MANPOWER ANALYSIS CENTER (NAVMAC)
	9.29  HISTORIC SHIP NAUTILUS (SSN 571)
	9.30  NAVY ABSENTEE COLLECTION AND INFORMATION CENTER (NACIC)
	9.31  STAFF DUTY WITH THE BROADENED OPPORTUNITY FOR OFFICER SELECTION AND TRAINING (BOOST) PROGRAM
	9.32  ENLISTED TAR (TRAINING AND ADMINISTRATION OF RESERVE) CONVERSION
	9.33 NUCLEAR TRAINED PERSONNEL TO NUCLEAR CAPABLE INTERMEDIATE MAINTENANCE ACTIVITIES
	9.34  COMMAND MASTER CHIEF (CM/C)
	9.35  ADVANCEMENT EXAMINATION AND RATE TRAINING MANUAL WRITER
	9.36  FLAG/STAFF DUTY FOR MESS MANAGEMENT SPECIALISTS
	9.37  NAVAL SURFACE FORCE, READINESS SUPPORT GROUP SUPPLY READINESS TEAMS
	9.38  WHITE HOUSE COMMUNICATIONS AGENCY (WHCA)
	9.39  NAVAL RESERVE OFFICER TRAINING CORPS TRAINING (NROTC) AND SUPPORT PERSONNEL
	9.40  FAMILY SERVICE CENTERS
	9.41  USS ARIZONA MEMORIAL
	9.42  MOBILE ENVIRONMENTAL TEAMS (METS)
	9.43  NAVAL SPECIAL WARFARE MOBILE COMMUNICATION TEAMS (MCT)
	9.44  FLAG OFFICER (STAFF) DUTY
	9.45  NAVY TUGMASTER PROGRAM
	9.46  FLEET ASSISTANCE TEAMS
	9.47  FLEET AVAIATION SPECIALIZED OPERATOR TRAINING GROUP DETACHMENT SHIP TRAINING TM ATLANTIC/PACIFIC FLEET
	9.48 LANDING CRAFT, AIR CUSHION (LCAC)
	9.49 MARINE HELICOPTER SQUADRON ONE(HMX-1) (NIGHTHAWKS)
	9.50  ASSIGNMENTS OUTSIDE THE DEPARTMENT OF DEFENSE (DOD)
	9.51 CINCLANTFLT NON-DEVELOPMENTAL ITEMS (NDI) (INSTRUCTOR)
	9.52  INSTRUCTOR DUTY
	9.53 RECRUIT DIVISION COMMANDER (RDC) DUTY
	9.54  SURVIVAL TRAINING INSTRUCTOR DUTY
	9.55 NAVAL RESERVE INSTRUCTOR DUTY
	9.56 NUCLEAR PROPULSION TRAINING ACTIVITIES
	9.57 ART INSTRUCTION
	9.58 AFLOAT TRAINING GROUP ATLANTIC, AFLOAT TRAINING GROUP PACIFIC, AFLOAT TRAINING GROUP MIDDLE PACIFIC AFLOAT TRAINING GROU
	9.59 INSTRUCTOR DUTY AT FIELD MEDICAL SERVICE SCHOOL
	9.60 CTI LANGUAGE INSTRUCTOR CANDIDATES
	9.61 INSTRUMENTAL INSTRUCTOR DUTY AT THE SCHOOL OF MUSIC
	9.62 INSTRUCTOR DUTY AT COMMUNITY COLLEGE OF THE AIR FORCE (CCAF)
	9.63 RECRUITING DUTY
	9.64  CAREER RECRUITER FORCE (CRF)
	9.65  ENLISTED RATING DETAILER
	9.66  NAVY/MARINE CORPS INTRANET (NMCI) NETWORK OPERATIONS CENTER (NOC)
	9.67  CAMP DAVID (NAVAL SUPPORT FACILITY, THURMONT, MD)
	FIGURE 9A  SPECIAL PROGRAM SCREENING FORM
	FIGURE 9B  SPECIAL PROGRAM WAIVER MESSAGE
	FIGURE 9C  SPECIAL PROGRAM UNSUITABILITY MESSAGE
	FIGURE 9D  SPECIAL PROGRAM SCREENING DEFICIENCY REPORT

	CHAPTER 10 - SPECIAL PROCEDURES FOR UNITS UNDERGOING CONSTRUCTION, CONVERSION
	10.0 GENERAL INFORMATION
	10.01 MANNING LEVELS AND INCREMENTS
	10.02 MANNING INCREMENTS-SURFACE SHIPS
	10.03 MANNING INCREMENT-NUCLEAR POWER TRAINED PERSONNEL
	10.04 MANNING INCREMENTS-AVIATION SQUADRONS
	10.05 ASSIGNMENT OF MEMBERS TO NEW CONSTRUCTION SURFACE SHIPS
	10.06 ENTITLEMENTS
	10.07 QUALIFICATIONS FOR ASSIGNMENT TO PRECOMMISSIONING CREW OF SURFACE SHIPS
	10.08 SUITABILITY/UNSUITABILITY FOR ASSIGNMENT
	10.09 EN ROUTE TRAINING
	10.10 PERSONNEL STABILITY
	10.11 PERMANENT CHANGE OF STATION (PCS) ORDERS TO SHIPS UNDER CONSTRUCTION AT CIVILIAN SHIPBUILDING COMPANIES OR YARDS
	10.12 REQUEST FOR ASSIGNMENT TO SURFACE SHIPS UNDER CONSTRUCTION
	10.13 REASSIGNMENT FOR ADMINISTRATION/DISCIPLINARY REASONS OF PERSONNEL ASSIGNED TO PRECOMMISSIONING UNITS
	10.14 ASSIGNMENT OF MEMBERS TO NEWLY ESTABLISHED OR TRANSITIONING AIRCRAFT SQUADRONS
	10.15 OBLIGATED SERVICE REQUIREMENTS
	10.16 STABILITY PERIOD
	10.17 PREVIOUS ASSIGNMENT BENEFITS
	10.18 VOLUNTARY ASSIGNMENTS
	10.19 TRANSFER ASSIGNMENTS
	10.20 TRANSITIONAL ASSETS
	10.21 ADJUSTMENT OF SEA DUTY COMMENCEMENT DATED (SDCD)
	10.22 ADJUSTMENT OF PROJECTED ROTATION DATES (PRD)
	10.23 ASSIGNMENT OF PERSONNEL TO ACTIVITIES INVOLVED IN THE INTRODUCTION OF PROTOTYPE AIRCRAFT
	FIGURE 10A - FORMAT FOR INITIAL PHASE-IN-PLAN
	FIGURE 10B - PERMANENT CHANGE OF STATION (PCS) ORDERS TO SHIPS UNDER CONSTRUCTION AT CIVILIAN SHIPBUILDING COMPANIES OR YARDS
	FIGURE 10C - NEW CONSTRUCTION SCREEN FORM

	CHAPTER 11 - REASSIGNMENT TO DUTY CHOICE FOR LAST TWO YEARS PRIOR TO COMPLETING 30 YEARS OR MORE ACTIVE SERVICE (TWILIGHT TOU
	11.0 GENERAL INFORMATION
	11.01 ELIGIBILITY
	11.02 CHOICE OF ASSIGNMENT
	11.03 REQUESTING PROCEDURES
	11.04 FORWARDING OF REQUESTS
	11.05 REQUESTS FOR MODIFICATION OF DATE OF RETIREMENT OR FOR CONTINUATION ON ACTIVE DUTY IN RETIRED STATUS

	CHAPTER 12 - PERSONNEL REASSIGNMENT/SEPARATION PROCEDURES INCIDENT TO ACTIVITY DEACTIVATION
	12.0 GENERAL
	12.01 DEFINITIONS
	12.02 RESPONSIBILITIES
	12.03 REASSIGNMENT OF PERSONNEL
	12.04 EARLY SEPARATION
	12.05 REASSIGNMENT AS A RESULT OF DEACTIVATION
	12.06 ORDER MODIFICATION
	12.07 PROCEDURES INVOLVING LARGE REDUCTION IN STRENGTH

	CHAPTER 13 - PROCEDURES FOR MEMBERS ASSIGNED TO SEA OR SHORE ACTIVITIES SCHEDULED FOR CHANGE OF HOMEPORT OR PERMANENT DUTY ST
	13.0 GENERAL INFORMATION REFERENCES
	13.01 ENTITLEMENTS
	13.02 HOMEPORT CHANGE CERTIFICATE
	13.03 SECNAVFIND
	13.04 EARLY SEPARATIONS
	13.05 TRANSPORTATION AUTHORIZATION
	13.06 REASSIGNMENT PROCEDURES
	13.07 TYPES OF HOMEPORT CHANGES
	13.08 PRD ADJUSTMENTS/MODIFICATION
	13.09 HOMEPORT CHANGE CONFERENCE

	CHAPTER 14 - EXCHANGES OF DUTY (SWAPS)
	14.0  GENERAL INFORMATION
	14.01 REQUIREMENTS
	14.02 PROCEDURES
	14.03 SUBMISSION OF SWAP
	14.04 EXPEDIENT SWAP

	CHAPTER 15 - DISLOCATION ALLOWANCE AND SECNAVFIND
	15.0  GENERAL INFORMATION
	15.01 INITIATING REQUESTS FOR SECNAVFIND
	15.02 PCS NOT REQUIRING A SECNAVFIND
	15.03 SUBMISSION OF REQUESTS FOR SECNAVFIND

	CHAPTER 16 - REASSIGNMENTS FOR HUMANITARIAN REASONS
	16.0   GENERAL INFORMATION
	16.01 BASIC CRITERIA FOR DETERMINING HUMANITARIAN/HARDSHIP SITUATIONS
	16.02 HUMANITARIAN/HARDSHIP REASSIGNMENTS NOT CONSIDERED WITHIN THE PURVIEW OF THIS CHAPTER
	16.03 ASSIGNMENT FLEXIBILITY TO AID MEMBERS WITH HUMANITARIAN/HARDSHIP PROBLEMS
	16.04 SUBMISSION OF REQUESTS
	16.05 PROCEDURES FOR URGENT HARDSHIP CASES
	16.06 EXTENSION OF TD HUMS
	16.07 SPECIAL INSTRUCTIONS FOR ADMINISTRATION OF MEMBERS ON TD HUMS
	16.08 REASSIGNMENT OF MEMBER AT EXPIRATION OF TD HUMS
	16.09 ORDER WRITING REQUIREMENTS
	16.10 NO COST PERMANENT CHANGE OF STATION (PCS) TRAVEL AUTHORIZATIONS
	16.11 ASSIGNMENT PROCEDURES FOR MEMBERS ISSUED DIRECTIVE (COST) ORDERS
	16.12 SUPPORTING STATEMENTS REQUIRED FOR BASIC REQUEST (LETTER)
	16.13 ENCLOSURES TO BE FORWARDED WITH BASIC REQUEST (LETTER)
	16.14 CONTENTS OF BASIC REQUEST (LETTER)
	16.15 COMMANDING OFFICER'S ENDORSEMENT
	FIGURE 16A - SAMPLE OF BASIC LETTER
	FIGURE 16B - SAMPLE OF COMMANDING OFFICER'S ENDORSEMENT

	CHAPTER 17 - HOSPITALIZATION OF ENLISTED PERSONNEL
	17.0    GENERAL INFORMATION
	17.01 DEFINITION OF TERMS USED IN THIS CHAPTER
	17.02 HOSPITALIZATION IN A NAVAL MEDICAL FACILITY
	17.03 HOSPITALIZATION IN A NON-NAVAL MEDICAL FACILITY
	17.04 ASSIGNMENT OF PERSONNEL UPON COMPLETION OF HOSPITALIZATION/TREATMENT
	17.05 TRANSFER OF PATIENTS BETWEEN NAVAL HOSPITALS AND FROM A NAVAL HOSPITAL TO ANOTHER ARMED FORCES HOSPITAL
	17.06 DISPOSITION OF RECORDS
	17.07 OUT-PATIENT MEDICAL BOARDS
	FIGURE 17A - CHANGE OF STATUS FROM TEMADD TO TEMDU UNDER TREATMENT (SAMPLE MESSAGE)
	FIGURE 17B - MTF MODIFICATION OF TRANSFER (SAMPLE MESSAGE)

	CHAPTER 18 - AVAILABILITY PROCESSING
	18.0  GENERAL INFORMATION
	18.01 GLOSSARY OF TERMS
	18.02 SPECIAL INSTRUCTIONS
	18.03 AVAILABILITY SUBMISSIONS
	18.04 CLASSES OF AVAILABILITIES
	18.05 DEFINITION OF AVAILABILITY ITEMS
	18.06 FORMATS OF MESSAGE REPORTS
	FIGURE 18A - AVAILABILITY PROCESS COMNAVPERSCOM/EPMAC
	FIGURE 18B - AVAILABILITY PROCESS (TAR)

	CHAPTER 19 - ORDERS TO ACTIVE DUTY FOR NAVAL RESERVISTS
	19.0  GENERAL INFORMATION
	19.01 ELIGIBILITY REQUIREMENTS
	19.02 PROCEDURES FOR REQUESTING RECALL TO ACTIVE DUTY
	19.03 PRIVACY ACT STATEMENT
	19.04 ACTIVE DUTY ORDERS
	19.05 MEDICAL EXAMINATION/QUALIFICATION/PROCEDURES
	19.06 REPORTING FOR ACTIVE DUTY
	FIGURE 19A - FLEET RESERVE RECALL STATEMENT OF AGREEMENT
	FIGURE 19B - ACTIVE DUTY ORDERS
	FIGURE 19C - CERTIFICATE OF PHYSICAL EXAMINATION
	FIGURE 19D - RESERVE RECALL STATEMENT OF AGREEMENT
	FIGURE 19E - STATEMENT OF RECEIPT OF ACTIVE DUTY ORDERS BY NAVAL RESERVISTS
	FIGURE 19F - LETTER ACKNOWLEDGING RECEIPT OF ACTIVE DUTY ORDERS BY FLEET RESERVISTS

	CHAPTER 20 - TRAINING AND ADMINISTRATION OF RESERVE (TAR) PROGRAM
	20.0    GENERAL INFORMATION
	20.1  ELIGIBILITY REQUIREMENTS FOR CONVERSION AND RECALL TO ACTIVE DUTY
	20.2  APPLICATION PROCEDURES
	20.3  PROCESSING PROCEDURES
	20.4   GENERAL ASSIGNMENT WITH THE REGULAR NAVY AND REMOVAL OF TAR DESIGNATOR
	20.5  ENLISTED MANNING INQUIRY REPORT (EMIR)
	FIGURE 20A - ENLISTED PERSONNEL ACTION REQUEST - COMMANDING OFFICER'S ENDORSEMENT
	FIGURE 20B - REDUCTION IN RATE STATEMENT OF AGREEMENT
	FIGURE 20C - GENERAL ASSIGNMENT STATEMENT OF AGREEMENT
	FIGURE 20D - ENLISTED PERSONNEL ACTION REQUEST - COMMANDING OFFICER'S ENDORSEMENT

	CHAPTER 21 - TRANSFER ORDERS
	21.0 WRITTEN ORDERS USED FOR TRANSFERRING ENLISTED PERSONNEL
	21.01 USE OF TRANSFER ORDERS
	21.02 THE STANDARD TRANSFER ORDER
	21.03 THE STANDARD TRANSFER DIRECTIVE (STD)
	21.04 PERMANENT CHANGE OF STATION TRANSFER ORDERS (PCSTO)
	21.05 TEMADD ORDERS
	21.06 ORDERS FOR SEPARATION
	21.07 ORDERS FOR HOSPITALIZATION
	21.08 PERMANENT CHANGE OF STATION NO-COST ORDERS
	21.09 CHANGE OF DUTY STATUS
	21.10 FAMILY SERVICES CENTERS (FSCs)
	21.11 PCS TRAVEL ENTITLEMENTS
	FIGURE 21A - FLEET RESERVE RECALL STATEMENT OF AGREEMENT
	FIGURE 21B - SAMPLE OF COMPLETED STANDARD TRANSFER DIRECTIVE (STD)
	FIGURE 21C - SAMPLE PCSTO ORDER
	FIGURE 21D - SAMPLE LETTER OF INTENT
	FIGURE 21E - SAMPLE MEMORANDUM OF ENDORSEMENT TO PCSTO

	CHAPTER 22 - TRANSFER AND TRAVEL AUTHORITY ENLISTED PERSONNEL ACTION DOCUMENT
	22.0    GENERAL INFORMATION
	22.01  EPAD UTILIZATION
	22.02  AUTHORITY FOR TRANSFER
	22.03  TRANSFER DATE
	22.04  DELAY IN REPORTING
	22.05  ACTION REQUIRED UPON RECEIPT OF ENLISTED PERSONNEL ACTION DOCUMENT OTHER ASSIGNMENT DIRECTIVE OR MODIFICATION
	22.06  ACCOUNTABILITY OF TRANSIENT PERSONNEL
	22.07  DISTRIBUTION CONTROL AUTHORITY PROCEDURES
	22.08  ORDER TEXT
	FIGURE 22A -DESCRIPTION OF THE ENLISTED PERSONNEL ACTION DOCUMENT (EPAD)
	FIGURE 22B - SAMPLE ASSIGNMENT EPAD
	FIGURE 22C - SAMPLE CANCELLATION EPAD
	FIGURE 22D - SAMPLE MODIFICATION EPAD
	FIGURE 22E - SAMPLE EXTENSION EPAD
	FIGURE 22F - SAMPLE CANCELLATION EXTENSION EPAD
	FIGURE 22G - SAMPLE INFORMATION EPAD
	FIGURE 22H - DESK-SPECAT-RATING CODES UTILIZED ON EPAD
	FIGURE 22I - CODES UTILIZED ON EPAD
	FIGURE 22J - LISTING OF P CODES
	FIGURE 22K - RESERVED FOR FUTURE USE
	FIGURE 22L - RESERVED FOR FUTURE USE

	CHAPTER 23 - ENLISTED MANNING INQUIRY REPORT (EMIR)
	23.0  GENERAL INFORMATION
	23.01 APPLICABILITY
	23.02 POLICY AND PROCEDURES
	23.03 ACTION REQUIRED
	FIGURE 23A -ENLISTED MANNING INQUIRY REPORT (EMIR) MESSAGE FORMAT

	CHAPTER 24 - LIMITED DUTY
	24.0 GENERAL INFORMATION
	24.01 DEFINITIONS
	24.02 LIMDU AVAILABILITY PROCEDURES
	24.03 LIMDU ASSIGNMENT POLICY
	24.04 TRANSFER TO LIMDU
	24.05 LIMDU TRACKING PROCEDURES
	24.06 NUCLEAR TRAINED AND SUBMARINE PERSONNEL ON LIMITED DUTY
	24.07 LIMDU REEVALUATIONS
	24.08 DISPOSITION AND ACCOUNTING OF PERSONNEL UPON COMPLETION OF LIMDU
	24.09 STATUS UPDATE OF LIMDU PERSONNEL
	FIGURE 24A - SDS ADHOC LIMDU REPORT
	FIGURE 24B - SAMPLE OF LIMDU TICKLER CARD
	FIGURE 24C - SAMPLE OF ADDITIONAL LIMDU
	FIGURE 24D - SAMPLE LIMDU TICKLER
	FIGURE 24E - SAMPLE LIMITED DUTY REEVALUATION CHECK SHEET LETTER
	FIGURE 24F - SAMPLE REEVALUATION APPOINTMENT REQUEST MESSAGE
	FIGURE 24G - SAMPLE REEVALUATION APPOINTMENT NOTIFICATION MESSAGE
	FIGURE 24H - SAMPLE WEEKLY LIMDU REEVALUATION DISPOSITION MESSAGE
	FIGURE 24I - DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND FIT FOR FULL DUTY AFTER ASSIGNMENT TO LIMDU FROM TYPE DUT
	FIGURE 24J - DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND FIT FOR FULL DUTY AFTER ASSIGNMENT TO LIMDU FROM TYPE DUT
	FIGURE 24K - SAMPLE MESSAGE STATUS UPDATE OF LIMDU PERSONNEL

	CHAPTER 25 - EXCEPTIONAL FAMILY MEMBER PROGRAM
	25.0  GENERAL INFORMATION
	25.01 EXCEPTIONAL FAMILY MEMBER PROGRAM
	25.02 ENROLLMENT IN THE EXCEPTIONAL FAMILY MEMBER (EFM) PROGRAM
	25.03 EXCEPTIONAL FAMILY MEMBERS IDENTIFIED AFTER ISSUANCE OF ORDERS
	25.04 EXCEPTIONAL FAMILY MEMBERS REQUIRING EARLY RETURN FROM OVERSEAS
	FIGURE 25A - INSTRUCTIONS FOR ENROLLMENT IN THE EFM PROGRAM
	FIGURE 25B - EXCEPTIONAL FAMILY MEMBER (EFM) PROGRAM APPLICATION
	FIGURE 25C - EXCEPTIONAL FAMILY MEMBER PROGRAM SPECIAL EDUCATION WORKSHEET RELEASE AUTHORIZATION

	ADDENDUM



